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What we do together matters.
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Working closely with 
parents and communities, 
we ensure that children 
within the most isolated 
families are born healthy, 
stay healthy, and are 
prepared for school.

Together we will ensure 
that every child has an 
equal opportunity to 
succeed in school and life.
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OUR MISSION:

OUR VISION:
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Way to Grow was founded with one promise to our community: that we would 

work every day to change the lives of some of our most vulnerable neighbors. 

After 29 years, we are proud to have reached over 68,000 children and their 

families across Minneapolis. Through the hard work and dedication of our 

staff, community partners, donors, and volunteers, we have helped stabilize 

families, built networks of services, and prepared children for school.

Each year, we recommit ourselves to serving our neighbors—to ensure that 

all children have an equal opportunity to succeed in school and life—and 

2017 was no different. Last year, 87% of preschoolers were prepared for 

kindergarten, 100% of teen parents did not have a repeat pregnancy, and 91% 

of parents attended a parent-teacher conference. We proudly worked with 

partner agencies to provide 2,353 referrals for basic needs and services, and 

our team of Family Educators reached 1,409 children and 1,003 adults through 

11,665 home visits. What’s more, with dozens of group sessions, preschool 

classes, and events throughout the year, we brought neighbors together, 

celebrated successes, and provided critical support to over 760 families.

We could not have done all this without our leaders at Way to Grow, our 

board of directors, generous donors, dedicated community partners, and 

hard-working volunteers. It is only through working together that we are able 

to make change and impact lives. Thank you for your support and guidance.

Way to Grow believes that every one of our neighbors is a valued member of 

our community, and we are committed to continuing to fight for education 

and economic equity for all. As the late Senator Paul Wellstone said, “We 

all do better when we all do better.” Won’t you join us in our promise of 

providing a brighter future? What we do together matters.

Dear Friends,

Carolyn Smallwood,  

Chief Executive Officer

Sincerely,



In 2017, Way to Grow 

served 1,409 children. 

60 attended one of our 

NAEYC, Four-Star Parent 

Aware preschools.

In the fall, Way to 

Grow distributed 350 

backpacks filled with 

school supplies, in 

partnership with Greater 

Twin Cities United Way.

Our Way to Grow 

Family Room at 

Lucy C. Laney 

hosted Play to Grow, 

Together We Grow, 

weekly tutoring, and 

engagement events 

throughout 2017, 

bringing together 

families, Family 

Educators, and 

volunteers.
More than 120 volunteers 

donated over 300 hours of 

time in 2017, increasing our 

capacity to serve families.

In support of creating 

a culture of learning in 

the home, we hosted 

4 Family Engagement 

Nights with over 170 

participants in 2017.

Way to Grow hosted 

30 weeks of cooking 

courses offered through 

our partnerships with 

Cooking Matters and 

Expanded Food and 

Nutrition Program 

(EFNEP) with University 

of Minnesota Extension.

Touring 2017

EARLY EDUCATION

FAMILY ENGAGEMENT

BACK TO SCHOOL

VOLUNTEERS

WAY TO GROW 
FAMILY ROOM

NUTRITION 
EDUCATION
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In 2017, Way to Grow served 55 teen parents 

through our Dream Tracks program, where 

they learned about reproductive health, money 

management, goal setting, and life skills.

In October, 

hundreds of Way to 

Grow supporters 

contributed over 

$490,000 for our 

programming.

In 2017, Way to Grow 

participated in the final 

year of Mayor Betsy 

Hodges’ Cradle to K 

initiative. CEO Carolyn 

Smallwood co-chaired 

the cabinet that was 

launched in 2014.

Way to Grow launched a 

new parent engagement 

initiative, My Voice 

Matters, hosting 

workshops and events 

to help parents navigate 

the systems that impact 

their child’s education.

In December, our friends at 

Allina provided basic needs 

supplies and gifts to over 30 

Way to Grow families through 

our Adopt-a-Family program.

In June, we congratulated over 60 third graders who 

graduated from our Great By Eight program. Two 

months later, 500+ children and families celebrated 

116 preschoolers at our Early Learner Graduation. 

In 2017, 87% of Way to Grow preschoolers were 

deemed ready for kindergarten.

DREAM TRACKS TEEN PARENTING PROGRAM

ADOPT-A-FAMILY

MY VOICE MATTERS

GRADUATIONS

CRADLE TO K

SHINE CELEBRATION
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For 29 years, Way to Grow has 

brought the community together 

to address the serious and 

prevalent gap in early childhood 

education in Minneapolis. While 

Minnesota may be a leader in 

education, our children of color are 

too often left behind. With one of 

the largest opportunity gaps in the 

country, we have made a promise 

to our community—we will be 

there for you.

At Way to Grow, we support 

families with children from birth 

to age eight, empowering our 

next generation of leaders. We 

are proud to work with more 
than 2,400 individuals in both 

North and South Minneapolis—

neighbors who work hard to 

provide for their children and are 

active in their community and their 

child’s education. With a team of 

talented Family Educators and 

Resource Advocates, we provide 

year-round services every day to 

these families throughout the city.

For almost three decades, we have 

led the Twin Cities’ early childhood 

education community with our 

innovative home visiting model 

and expansive programming. 

Yet while we have touched the 

lives of thousands of people, we 

know there are still families who 

need our help. To reach those not 

already receiving our services, we 

are finding new ways to share our 

knowledge with our ever-growing 

community.

Way to Grow staff can be seen at 

neighborhood events, school nights, 

and even in the grocery line, telling 

new parents about the resources 

available to their family. Last year 

alone, Family Educators attended 
more than 30 events to connect 

with new families. The cornerstone 

of our work may happen at home, 

but there is much that we can do to 

shape the future of our youngest 

neighbors and their families 

throughout our entire community.

Closing the opportunity gap must 

be a community-wide effort. In 
2017, Way to Grow partnered with 
over 100 community partners 
to provide critical basic needs 

and additional enrichment 

opportunities for our families. 

Our work was further supported 

by more than 325 donors who 

chose to invest in the future of our 

families, and in turn, in the vitality 

of this community. Finally, more 
than 120 volunteers inspired us 

by giving their time and talents to 

support our programs.

Our Community Promise

At Way to Grow, we believe it is 

important to engage not only our 

supporters in the fight to close 

the opportunity gap, but also our 

families. Programming like our 

Play to Grow and Together We 

Grow parent groups, classes at 

the Way to Grow Room at Lucy C. 

Laney Community School, Cooking 

Matters cooking and nutrition 

courses, our My Voice Matters 

initiative, and family engagement 

nights continue to create a culture 

of learning in the home and 

empower families to change their 

lives and brighten their futures.

Our community promise is more 
than a promise to our families. 
It’s a pact that weaves a web of 
support between parents and 
families, community partners, 
teachers, donors, and volunteers. 
We are all in this together—
stewards of community and 
caretakers of one another. Won’t 
you join us?



2,422
clients 
served

2,353
resource 
referrals

11,665 
home visits

94%
of full-term 
newborns born at 
or above healthy 
birth weight

HEALTH EDUCATION TEEN PARENTING

100%
of parenting 
teens without 
a repeat 
pregnancy

ELEMENTARY

of K–3 students 
improved on grade-
level vocabulary 
assessments

91%

EARLY CHILDHOOD

of Way to Grow 
children prepared 
for kindergarten

87%
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Effective early learning starts in a 

stable home. While Way to Grow 

parents are committed to helping 

their children succeed in life, 

overwhelming economic and social 

barriers often stand in their way. 

Way to Grow Family Educators 

get to know each family and work 

with them to identify their needs, 

and our Resource Advocates work 

closely with clients to address 

the challenges they may face 

by connecting them to critical 

services. Whether we are providing 

books to build a home library or 

referrals to housing opportunities, 

we are there for our families every 

step of the way.

A strong start happens in a healthy 

home. Through our Growing 

Strong program, we work with 

families in the home, teaching 

parents about prenatal care, 

nutrition, immunizations, well-child 

checkups, and safety to ensure all 

children are healthy and prepared 

to learn. When necessary, our 

Resource Advocates refer families 

to health and dental care partners. 

Out of the home, we partner with 

local agencies to provide an annual 

Health and Nutrition Fair as well 

as several sessions of cooking and 

nutrition courses.

Parents are a child’s first and 

most important teachers. During 

home visits, Way to Grow Family 

Educators offer developmentally 

appropriate early learning 

experiences for children birth 

through age five. With the whole 

child in mind, our staff guides 

parents through an understanding 

of child development, health and 

nutrition, emergent literacy, and 

social-emotional learning. All 

activities are designed to model 

different learning approaches and 

introduce parents to key skills as 

they read and play with their child.

FAMILY 
SUPPORT

HEALTH AND 
WELLNESS

EARLY 
LEARNING

A Pipeline to Success: 
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Our elementary programming 

focuses on the tools elementary 

children (K–3) need to be 

successful as they progress 

through school. While the focus 

is literacy-rich, other subjects like 

math and science are incorporated 

during bi-monthly visits. Home 

visits are centered around skill-

building for both parent and 

child, as well as helping parents 

navigate the K–12 education 

system. Staff work with families 

to understand the development 

of their children’s academic skills, 

and provide parental support 

as families become involved in 

their child’s education and build 

relationships with teachers and 

school administrators.

Young parents face many obstacles 

beyond raising a child. Way to 

Grow works with these families 

through our Dream Tracks Teen 

Parenting Program to help educate 

and prepare parents ages 15–21 

for a successful life. Dream Tracks 

addresses parenting challenges, 

provides motivation and emotional 

empowerment, helps parents 

maintain a focus on academic 

success and career goals, and 

provides information on sexual and 

reproductive health. Additionally, 

teen parents receive regular home 

visits and are invited to participate 

in all events and activities. Not 

only do our youngest parents 

feel supported and part of a 

community, there are fewer repeat 

pregnancies.

Way to Grow has two high-quality, 

center-based preschools for 

enrolled families with children ages 

three to five, which are National 

Association for the Education 

of Young Children (NAEYC) 

accredited and have been awarded 

a four-star rating by Minnesota 

Parent Aware. Programming is 

centered around the interest of 

the child and the developmentally 

appropriate practices of our 

highly effective preschool staff. 

Unique from other early learning 

programs, our preschools offer 

monthly parent-child classes 

and field trips. Way to Grow’s 

preschools foster the positive 

relationship between family and 

school and provide a fun learning 

environment for families in North 

and South Minneapolis.

ELEMENTARY 
EDUCATION

CENTER-BASED 
LEARNING

DREAM TRACKS 
TEEN PARENTING

Great By Eight



We share in a collective 
responsibility to be stewards 
of our neighborhoods, 
relationships, and traditions 
— our community.

This is our promise.
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11 stories, 11 ways our community is coming together 
with the help of Way to Grow. These individuals 
represent the best of us as they work to support their 
families, neighbors, and friends. They embody the 
truth that we are all part of one community promise, 
that what we do together matters.

Whether you are a parent navigating school systems, 
a volunteer tackled by preschoolers, a donor 
dedicated to investing in the future, or a school bus 
driver turned role model, we are each part of the same 
community. Together, we carry the responsibility of 
caring for our neighbors.
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On his first day of preschool, Daniel could barely speak a 
word. A nervous child and unsure of his surroundings, Daniel 
didn’t play or interact with any of the other children. His only 
method of communication was guiding his teacher to what he 
needed, and often he would burst with frustration. “Imagine 
being in a busy and new environment where you can’t verbally 
communicate your needs,” says Ashley Saupp, then the Lead 
Teacher of Way to Grow’s Preschool  P.A.L.S. “As an educator, 
I knew that the best environment and people for him would be 
those who supported him from where he was at the time, not 
from where he needed to be.”

Creating Lasting Bonds
Our Community Promise:

Daniel
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“When Daniel first started preschool, he hardly spoke,” 

explained his mother Berenisce. “I was afraid to send 

him, thinking that couldn’t tell me what was happening at 

school, or communicate with his teacher and classmates.” 

Her oldest son had recently graduated from Preschool 

P.A.L.S., and even though she was apprehensive, she 

trusted that Way to Grow would be able to support 

Daniel and his unique needs.

Surrounded by colorful pictures, toys for interactive 

play, and stacks of books, Preschool P.A.L.S. is a haven 

for fun, growth, and social interaction. Yet while the 

other children happily played and learned together, 

Daniel struggled to communicate and connect. 

Determined to help this new preschooler grow to his 

full potential, Ashley made sure every day was treated 

as an opportunity for growth. By utilizing a picture 

communication system combined with speech therapy, 

over the course of many months, Daniel learned how to 

communicate and convey his thoughts and needs. “He 

used to throw his shoes, hide underneath the table, and 

scream when he was frustrated that he couldn’t get his 

point across. In time, he relied on me to self-regulate his 

behavior, and eventually he was able to do it himself,” 

Ashley explains.

Taking awhile to become interested in interacting with 

the other children, Daniel leaned on his teacher for 

support. During playtime, Ashley would have him sit 

directly next to her, and after awhile they started inviting 

other kids to play with them. Over time, Ashley was able 

to slowly move away and allow Daniel space to play with 

his new friends all on his own. Ashley laughs, “It was 

almost like I had to wean him off of me!”

If Daniel’s first year at P.A.L.S. was all about change and 

adapting to new surroundings, his second year was about 

personal growth. During year two in Ashley’s classroom, 

Daniel’s spirit and energy came alive as he gained 

the confidence to participate in class and grew in his 

language development. He developed friendships and 

became even more comfortable in the classroom. Having 

grown so much in his two years of preschool, Daniel’s 

family placed him in kindergarten the following fall.

However, Daniel and his family quickly learned that 

elementary school was a very different environment 

than his former preschool classroom, and the transition 

proved to be very difficult. “It did not go well,” 

explains Ashley. “He just was not emotionally and 

academically ready.” Although not the traditional 

route, Berenisce knew that Daniel needed a little more 

time, so he returned to his former classroom for one 

more year. According to Ashley, “You cannot rush child 

development. You can guide it, but you cannot rush it.”

Upon returning to Way to Grow’s preschool, Daniel’s 

third year focused on readiness. By giving him flexibility 

and more time to learn kindergarten expectations, 

Daniel adopted a new level of emotional maturity and 

exhibited a true yearning to learn. As Ashley describes, 

Daniel had truly transformed: “Our last day together was 

graduation in front of hundreds of people. What on his 

first day would have completely scared him, was a huge 

moment of celebration. He walked across the stage on 

his own and received his preschool diploma to the cheers 

of his family and new friends. I was so proud of him.”

Today, Daniel is in 1st grade at Seward Montessori 

School. He can count to 100, speaks Spanish and English, 

and is especially interested in reading, writing, and 

animals. “Daniel is doing so well in his school,” notes his 

mother enthusiastically. “He likes all of his friends and 

gets along with everyone!” Given his love of animals, it’s 

no surprise that Daniel already wants to be a veterinarian 

when he grows up.

As Daniel moved on to kindergarten, Ashley also moved 

forward. She now leads both our NAEYC-accredited 

preschools as Way to Grow’s Manager of Education 

Programming. Looking back at their time together, 

Ashley is reminded that while children are the focus of 

any classroom, their teachers learn right alongside them. 

“Often it’s the case that we think about what our role is 

and what our impact was on our children, but it shouldn’t 

always be like that,” Ashley reflects. “Daniel gave me so 

many experiences and taught me so many lessons that 

I will use to help other children facing issues like his. We 

grew together, and that truly speaks to our mission and 

what we do in the community.”



Our Community Promise:

Investing Time  
and Energy
Barry Lee always thought his calling was to be a teacher, 

but life has a way of working in surprising ways. It wasn’t 

until after a successful 40-year career in the private 

sector that he finally found himself sitting in a tiny chair, 

surrounded by children in a classroom.

For the past 10 years since retiring, Barry has volunteered 

in his community in various ways. Dedicated to education, 

Barry has spent the last three years as a weekly volunteer 

in our Preschool P.A.L.S. classroom. When asked why he 

chooses to spend his free time in the busy environment of a 

classroom, he replies, “When I retired I asked myself, ‘Who 

am I to think that I can take the rest of my life off?’”

“Mr. Barry” as he is known in the classroom, dove headfirst 

into his work with the children. Working off verbal cues 

from the teachers and incorporating learning opportunities 

into playtime, he really feels like he is making a difference. 

“I’ve heard people think that volunteering with children 

at this age is babysitting. That is definitely not the case. It 

didn’t take me long to discover that they are really bright 

young individuals,” Barry explains.

His favorite moments at Way to Grow are the ones when 

the children have a “big-eyed” moment. “They have that 

epiphany, that moment of discovery and connection of 

what they learned and that they can actually use it. That 

feeling leaves me flying high for four to five days,” he notes.

“Muhammad Ali once said, ‘Service to others is the rent 

you pay for your room here on earth,’” Barry reflects. 

“These children count on me. If I can fulfill my soul and 

improve the future of a child at the same time, I know I will 

have done my part.”
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Mr. Barry at Preschool  P.A.L.S.



Shared culture creates a bond that transcends everyday 

interactions, as culture resides in the heart and soul. 

This kind of deep connection can be found between 

Sydney and her family, and their Family Educator, Alison. 

Native American tradition and identity have always been 

important to Sydney and her husband. In fact, it’s what 

brought them to Minneapolis—they wanted to learn the 

Dakota language and traditions so they could immerse 

their future children in their own culture.

After giving birth to her first child, Sydney pursued a 

degree in psychology. However, after having her second 

child a year later, she began to feel the pressure of all her 

responsibilities. “I would be given the choice to interact 

with my children or do my homework. Sometimes I would 

even have to work my part-time job, so some nights I 

would be doing homework until 2 a.m., and then I would 

have to wake up early in the morning and do it all over 

again with a smile. It wasn’t working well,” Sydney recalls. 

She credits a strong support system that included her 

Family Educator, Alison, and her husband as essential to 

getting through that tough time. Since then, the three 

have continued to work together to ensure the couple’s 

now four children have access to opportunities.

“If I need something, have a question, or want some 

advice, I pick up my phone and give Alison a call, and 

she always has an answer for me,” Sydney explains. 

Yet Alison is more than just another resource for 

the family—she truly understands Sydney and the 

goals she has for her family. “Having Alison, having a 

native person as my Family Educator, has positively 

contributed to my experience at Way to Grow. 

There is something about sharing a culture; she just 

understands where I am coming from and what I am 

going through,” Sydney expresses. “She makes it 

easy and comfortable.”

Knowing that other cultures and community 

opportunities are abundant in Minneapolis, it was 

important for Sydney to have her family experience as 

many as possible, something Alison and Way to Grow 

have helped them to do. “Alison and Way to Grow 

give us access to resources, opportunities, and events 

that we never would have been able to experience 

otherwise. They have been able to show us what 

community really is, and we are so grateful.”

Our Community Promise:

Access to Resources, Connection to Culture

17

Sydney and her family



Our Community Promise: 

Building Confidence
“I couldn’t sit and do nothing,” explains Deborah as her daughter Patty plays around her. 

Patty, a rambunctious eight year-old, was born with a genetic abnormality that affects her 

ability to communicate and concentrate. “She struggles with learning, but she has such a 

high level of empathy,” says Collette, their Way to Grow Family Educator. 

Deborah herself struggled in school and was a victim of bullying as a child. Looking back, 

she realizes this deeply affected her confidence. As a mother, she was adamant about 

creating a better life for her daughter and knew she needed resources to help make 

that happen, especially considering Patty’s specific needs. Determined to support her 

daughter in every possible way, Deborah tirelessly researched and contacted resources 

to help Patty progress and grow. In early 2015, a referral from Healthy Families brought 

Deborah and Patty to Way to Grow.

Fast forward to today, and Collette says Patty has made significant progress in her 

reading. What’s more, together she and Deborah have continued to build Patty’s social 

skills while connecting her with environments and mentors that are helping her thrive. 

Reflecting on her time with Way to Grow, Deborah also recognizes that Patty was not the 

only one growing these past few years. By attending education and advocacy events, 

Deborah has expanded her own social skills, increased her confidence, and has become 

one of Way to Grow’s most active parent champions. “Collette and Way to Grow have 

been a godsend to our lives. I cannot wait to see what our future holds!”

18

Deborah and Patty



Making sure our families are healthy and ready to learn is a team effort. Since 1991, Way to 

Grow has partnered with NorthPoint Health and Wellness Center in Minneapolis to ensure 

that every child is physically, socially, emotionally, and cognitively ready to succeed in 

kindergarten—and beyond. 

NorthPoint is a pillar of North Minneapolis and has been serving families in the area since 

1967. Located just down the road from Way to Grow, they provide a broad range of medical, 

behavioral health, dental, and social services to our community. Way to Grow has partnered 

with NorthPoint for over two decades to support families and children, referring clients, and 

helping them to access this high-quality care. 

As part of this partnership, NorthPoint’s OB/GYN care team of clinical staff and social 

workers refer their patients to Way to Grow. While NorthPoint provides medical and social 

work services, Way to Grow works closely with parents on healthy living and early education 

skills and follows up on the progress of each referral. Together we weave a net of security for 

Minneapolis families, making sure all of our families’ needs are met.

 “It is vital that our parents and children receive wrap-around services, including follow-up,” 

explains Way to Grow Program Director Ronel Robinson. “No one agency can do it all.”

NorthPoint and Way to Grow also work together on broader community outreach, cross-

promoting our programs and services. Each year, Way to Grow participates in several 

NorthPoint events to reach even more families, including the Outdoor Market and their 

annual Fit for Fun event. Our staff also attend regular networking events at NorthPoint, 

resulting in positive, collaborative relationships between our teams.

“NorthPoint’s mission of ‘Partnering to Create a Healthier Community’ is also our strategy 

for improving health and creating sustainable change in our community,” said NorthPoint 

CEO Stella Whitney-West.  “Our work with Way to Grow families and children in the early 

years of growth and development is critical to creating a foundation of healthier families 

living in healthier communities.”   

 Way to Grow is proud to partner with NorthPoint as we work together to create a 

healthier community!

Lasting Partnerships:
NorthPoint Health & Wellness Center

Our Community Promise:

19
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With a desire for a better life, Siham* moved her family to 

America. But life didn’t get better, it got worse, at least 

at first. 

Siham became aware of the developmental difficulties 

of her three-year-old identical twin daughters, Aliyah 

and Samiirah, when she brought them to their yearly 

checkup. The doctor noticed that the girls were not only 

delayed, but that they communicated through emotion 

and a language of utterances between them that didn’t 

resemble English, Spanish, or Arabic. No one could 

understand them. Between the language barrier and 

increasing instances of fits and tantrums, Siham knew she 

had to take action. 

She was referred to a speech pathologist and searched 

for resources to help her work with her daughters, but 

met with many challenges. Unfortunately, her own 

husband discouraged and demeaned her, and created 

barriers for the family to receive services. “During a 

home visit,” Siham recalls, “my husband texted me 

from the other room, telling me to kick out the home 

visitors.” He deliberately worked to isolate them from 

the community. “He kept us pent up in the apartment 

most of the time, and I felt alone and hopeless,” Siham 

shares, as other agencies dropped them because of the 

immense obstacles in the way. 

Everything changed with a referral to Way to Grow in 2015 

when she began working with Family Educator Collette. 

“The first time we met,” remembers Collette, “I could feel 

her hopelessness and emptiness. But I could also feel her 

strength, potential, and love for her daughters.”

Their strong bond transcended education. “Collette was 

the first person to make me feel comfortable here, and I 

knew she cared about us,” reflects Siham. “She gave me 

hope and kept reminding me of my strength.” Collette 

visited regularly, bringing diapers and food, even though 

Siham’s husband became angry and threatened to call 

the police if Collette returned.

Finally, after several instances of physical abuse, Siham 

gained the courage to leave her husband and seek 

independence, a better life, and a brighter future for her 

daughters. “Collette and Way to Grow helped empower 

me to realize my strength, ask for help, and leave.”

Today, Siham is an American citizen, and she and her 

daughters are living in transitional housing. Aliyah 

and Samiirah, now six, are thriving in school, have 

many friends, and love the creative arts. Siham seeks 

permanent housing, a stable job, and a return to school 

once settled. “I want an education and a good job so I 

can provide for them, and then give back because Way to 

Grow has given me so much,” she shares. “My mom told 

me once, ‘It is not enough to receive help, but to give it 

too.’” She dreams of a beautiful home and her daughters 

coming home from school with awards.

Siham admits they still have a long way to go to reach 

their goals, but success and change is no accident. It is the 

culmination of hard work, perseverance, community, and a 

burning spirit to become and create something more.

Empowerment, Independence
Our Community Promise:

*Names have been changed
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Our Community Promise: 

Education as a Foundation
Regina, Ju’vane, and their six children have been a part of Way to Grow for more than a decade 

due to a promise Ju’Vane made his mother. “In 2007, before my mom passed away, I promised 

her that I would change my life for the better. I moved to Minneapolis and joined the FATHER 

Project when my daughter was two years old,” explains Ju’Vane. It was at one of the FATHER 

Project’s classes that Ju’Vane was encouraged to pursue a referral to Way to Grow.

The Carpenter’s first Family Educator, Tonia, made such an initial impact on the family. “When Tonia 

came to our house, the original purpose was to work with Jayda, but the other children became so 

curious that they would sit and listen to what was going on as well,” Ju’vane recalls. Over time, the 

family’s relationship evolved into a lifetime bond keeping them close to Tonia. “I built such a strong 

relationship with Tonia over the years,” says Regina. “While Tonia has retired and we now work with 

Carmen, we still keep in touch. Two of my children even play sports with her grandchildren.”

With six children at home, Regina and Ju’Vane clearly have a busy life, but they have made education 

a family priority by making time to read together and spending lots of time outdoors away from 

screens. “We’ve been empowered and have learned so much from working with Tonia and Carmen. 

From working with us in our home and even attending school conferences with us, they’ve been by 

our side every step of the way and helped us become better parents,” Regina explains.

Through the support of Way to Grow, the Carpenters have laid an educational foundation for 

all their children, prioritizing family time and learning together. In fact, despite being so busy, 

they have become one of Way to Grow’s most active families. Beyond regular home visits, 

three of their children have attended Preschool Pals, they have taken Cooking Matters courses, 

participate weekly in Play to Grow at Lucy Laney, and attend every Family Engagement Night 

and special event they can.

Education is such a powerful tool. It brings families together and sets a precedent for bigger 

and brighter futures—and the Carpenters truly reflect that.

The Carpenter Family



Our parents want to have their voices heard at the school level and beyond, yet many do not 

have the resources, support, or confidence to do so. We consistently hear that parents want 

to know whether their child is enrolled in the best school for them or how to partner with the 

school to communicate about their child’s education. We also know that there are specific 

community voices that need to be heard, such as a call for culturally appropriate education 

for African American, Native American, Hmong, and Somali communities. Yet in order to be 

empowered to speak up and be heard, our families must first become more educated and 

engaged in education, policy, and advocacy. Way to Grow is working to do just that.

Launched in August 2017, with funds from MN Comeback, Way to Grow’s My Voice Matters 

initiative amplifies the voices of some of the most isolated families in Minneapolis and works 

to address the lack of information available to parents. A parent engagement and advocacy 

initiative, My Voice Matters involves parents in advocacy and empowers them to make the 

best choices for their children. Through our Parent Champion Workshop Series, field trips, 

resources, and additional experiences to familiarize parents with the legislative process and 

advocacy, My Voice Matters aims to create a lasting impact on the lives of our families and 

children.

For the past year, Way to Grow has been working with key partners—including the Children’s 

Defense Fund, Joyce Preschool, MinneMinds, Northside Achievement Zone, Think Small, 

Greater Twin Cities United Way, and the YWCA—to assist in planning, family recruitment, and 

workshop facilitation. Together we are making the concerns and questions of our families 

heard at the school level and all the way to the Capitol.

“I am so impressed with parents showing up at public policy events and using the skills they 

learned in our trainings,” says Way to Grow Program Director Megan McLaughlin. “It’s so 

exciting to watch parents who feel they don’t have a voice become champions for not only 

their children, but for issues that face all young children.”

Empowering Parent Champions
Our Community Promise:
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Our Community Promise:

Inspiring 
Opportunity and 
Building Legacy
Always driven and confident in her abilities, 

Mina graduated high school in 2010, ready 

to continue her schooling. However, a year 

later she found it difficult to balance her new 

motherhood with her education, so she put 

school on hold to raise her young son, Itachi.

Early on, Mina discovered that Itachi was 

struggling with education fundamentals 

and lacked social skills. In 2013, her sister 

first mentioned Way to Grow, but Mina was 

skeptical. “I thought I didn’t need help and 

that this meant I was doing something wrong 

as a mother,” she explains. 

After suffering the tragic loss of her second 

child shortly after birth, Mina enrolled in Way 

to Grow and gained the support of a Family 

Educator. “I learned that sometimes as a 

parent you don’t know it all, and Way to Grow 

is there to help further your skills to improve 

your child’s life,” she recalls. Itachi entered 

Way to Grow’s Preschool P.A.L.S. the following 

year and flourished in his new learning 

environment, surpassing Mina’s expectations.

Way to Grow was an asset to Mina and her 

family, but it also taught her that as a parent 

she had to advocate for her child and be 

active in their education. For example, she 

saw a change in her interactions during 

parent-teacher conferences. “At first I was 

uncomfortable. It’s easy to just show up, 

get the report, and leave,” Mina explains. 

“I learned how ‘what to ask’ translates into 

‘what more I can do for my child.’ It really put 

emphasis on the value of being proactive in 

my child’s education.”

Continuing that proactive momentum, Mina 

decided to become one of Way to Grow’s 

strongest parent champions by attending 

multiple events and hearings at the State 

Capitol, as well as speaking on behalf of Way 

to Grow’s families at the annual Children’s 

Day at the Capitol. “It is always about coming 

from a place of ‘yes’ when it comes to being 

proactive in early education. There is always 

something to do,” Mina shares. 

Inspired by the growth and development of 

her son, Mina decided to return to school, 

and in 2017 she completed the community 

health worker program at Summit OIC and 

became a certified nursing assistant. Mina 

has since joined Way to Grow’s staff as a new 

Family Educator. Congratulations, Mina!
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Our Community Promise:

People to Look Up To
Many a day for the past nine years, a little white bus 

has rumbled through the streets of Minneapolis 

carrying precious cargo to and from preschool. 

Billowing with energy and enthusiasm, the man behind 

the wheel is more than a bus driver—he is a caretaker, 

a friend, and a role model to each and every child that 

boards his bus.

Described as “humble” by his colleagues and 

“fun and interesting” by the children, Mr. Willie’s 

unique and special flare makes him a very special 

and incredibly important part of the Way to Grow 

team. Transportation is a hardship for many of our 

families, and Mr. Willie works four days a week to help 

eliminate that barrier, always with a smile and wave, a 

story, and laughter.

Often the first and last Way to Grow employee our 

preschool students see, Mr. Willie makes it a point to 

be not just a driver, but an integral part of their lives 

every day. “My first priorities are the safety of the kids 

and making sure they get to school on time, but in 

that hour that I have those kids, I take advantage of 

any opportunity to engage with them. Engagement 

is education in and of itself, and that is important,” 

Mr. Willie shares. “We bond because I listen to them. 

Sometimes they have problems, sometimes they have 

concerns, and sometimes they just want someone to 

talk to.”

When asked about his favorite part of the job, Mr. 

Willie easily replies that it is the children who fill 

those seats. “Each child is different, and they are so 

intelligent and energetic. When I look at our bus, 

I see that we have the makings of future lawyers, 

doctors, politicians—almost every type of position 

that will contribute to our community in the future,” 

he expresses.

While most people dread the beginning of the work 

week, Mr. Willie is the exact opposite. “I can’t wait until 

Monday. I love my job.” Mr. Willie, picking up Way to Grow preschool students



A Brand & A Hand
Among Way to Grow’s closest friends are 

Monica Little and Mark Abeln. This dynamic 

couple is committed to spreading their 

passion for early childhood education.

Monica first came across Way to Grow when 

Little & Company, the design and branding 

agency she founded, sought to establish an 

ongoing pro-bono relationship with a nonprofit. 

She was energized by Dr. Art Rolnick’s 

conviction that early childhood education is 

the best way to make a profound and lasting 

difference in a community, and Way to Grow 

not only aligned with the firm’s values, “they 

also had a clear strategic plan, great leadership, 

and a strong track record showing significant 

impact,” recalls Monica.

In seven years of partnership, Little & Company 

served as the primary marketing agency for 

Way to Grow, creating a powerful new brand 

for the organization and building it out across 

touchpoints to elevate brand awareness. They 

also created guidelines that empower Way to 

Grow’s staff to manage and maintain brand 

integrity in the years to come.

Way to Grow found its way into Mark’s and 

Monica’s hearts as well. Their steadfast and 

generous financial support, volunteerism, 

and their joy in introducing others to the 

organization have made a world of difference. 

Says Way to Grow CEO, Carolyn Smallwood, 

“Their support has given us wings and helped 

many, many children and parents to blossom.”

They hope others will support Way to Grow 

as well. “My mother taught me that you don’t 

have to be wealthy to give,” Monica says. “If 

you have a nickel to give away, you can be a 

philanthropist.”
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CHAMPIONS ($10,000+)
Anonymous (2)
Joe Anthony and Megan Mourning Donor 

Advised Fund at Schwab Charitable
Jennie and Dick Carlson
Davies-Sommer Family Fund of the 

Minneapolis Foundation
Helsing/Eichenwald Foundation, in Memory 

of Bryan S. Eichenwald
Dave and Barb Henderson Charitable Fund of 

InFaith Community Foundation
Laurie and Dan Lafontaine
Monica Little and Mark Abeln
Paul and Jeanne Ravich Family Fund of the 

Minneapolis Foundation
Mendon F. Schutt Family Fund of the 

Minneapolis Foundation

TRAILBLAZERS ($5,000-9,999)

Cheryl Appeldorn and Tom Schnettler
Christenson Family Charitable Fund, 

a Donor Advised Fund of the U.S. 
Charitable Gift Trust

John and Klerissa Church Family Fund of the 
Minneapolis Foundation

Laurie and Ron Eibensteiner
Geisler Family Foundation, a Signature Fund 

of the Minneapolis Foundation
Gullickson Family Fund of the Minneapolis 

Foundation
Brad and Sue Hewitt Charitable Fund of 

InFaith Community Foundation
Mark and Laurie Jordahl
Gaye and Harold Massey
Kate and David Mortenson
Diane and Don Mulligan
Kim and Stafford Nelson
Judy and Kevin Nilan
Sally Scheefe and John Walters
Liz and Tim Welsh

BUILDERS ($2,500-4,999)

Asim and Natasha Baig
Robert and Pamela Baker
Robert Barnett and Marlena Bromschwig
Mary Bowman
Ronald and Janet Christenson
Judy Dudziak
B.C. Gamble and P.W. Skogmo Fund of the 

Minneapolis Foundation
Lawrence and Mary Haeg

Julia Halberg and Mark Chatterton
Susan Cary-Hanson and Steve Hanson
Bernadette and Jeffrey Janisch
Katie Kloster
Vanessa Laird and Timothy Raylor
Kathleen F. & David W. MacLennan Fund
Richard and Diane Madlon-Kay, a Donor 

Advised Fund at Schwab Charitable
Dick and Joyce H. McFarland Family Fund of 

the Minneapolis Foundation
Stacey Nelson-Kumar and Umang Kumar
Meg and Tony Rodriguez
Art and Cheri Rolnick
Priyantha and Piyumi Samaratunga
Soran Foundation, a Signature Fund of the 

Minneapolis Foundation
Theresa and Lyle Ward

PARTNERS ($1,000-2,499)

Jeanne Andre
Beuning Family DuBois Legacy Fund of the 

Minneapolis Foundation
Blegen Family Charitable Gift Fund of the 

Bank of America Charitable Gift Fund
Kay and Michael Bochert
David and Shari Boehnen Foundation
Bohmann/Riehle Family Fund of the 

Minneapolis Foundation
Kirstin Bork
Kimberly Bowman
Maria Christu and Kevin Staunton
Ron and Joan Cornwell
Ann and Jeff Curtis
Tim DeBord
Paul and Reba Dominski Family Fund
Lelwyn D’Souza
John F. Eisberg and Susan Kline Charitable 

Fund of the Minneapolis Foundation
Marti and Ronald Erickson
Linda Foreman and Mel Dickstein
Gloria Freeman
Carol and Ian Friendly
Mary Gillespie
Shawn Judge and Steve Yoakam
Laird Youth Leadership Foundation
Robert Loken and Kimberly Long Loken
Matt and Maria Loucks
Mike and Vicki Mann
Roy Martin and Joy Lindsay
Pat and Sue Martyn
Malcolm and Patricia* McDonald
Christopher Mongeon
Randy and Caryl Morgan
Melanie Nelson Donor Advised Fund at 

Schwab Charitable
Stephanie and James Pierce
Tad and Cindy Piper Fund of the Minneapolis 

Foundation
Robert D. Potts
Scheefe/Schmitt Family Charitable Fund

Robin Schroeder and Peter Ryan
Schurtz-Ford Charitable Fund of the 

Ayco Charitable Foundation
Frank and Kathleen Schweigert
Sharon Smith-Akinsanya
James B. Stake and Miriam M. Stake of 

the Ayco Charitable Foundation
Jaime Stilson
William Svrluga and Lucy Gerold
Roberta Walburn
Jean and Doug Wolfe
Lauren Wood

FRIENDS ($500-999)

Kari and Bill Alldredge
Anonymous (8)
Brian and Danielle Baker
Allison and Rob Barmann
The Bergsland Rose Family Fund
Tanya Bransford and Jeffrey Lewis
Marilyn Broussard
Tyler and Rachel Campion
Margaret Caviness
Janis Clay and Elam Baer
The D and D Foundation, a Donor 

Advised Fund
Susan and Bryan Dowd
Kweilin and David Ellingrud
Mark & Marilou Evenson
Al Fan
Ted and Judy* Farmer
Thomas Flippin and Candace Steele Flippin
Kevin Fox
Jim and Katie Gerhardinger
Sarah Hardy
Dean and LeAnn Hildebrandt 

Foundation, a Donor Advised Fund
Jennifer and Paul Hovelsrud
Meghan Kimmel
Cheryl Mayberry
Ryan Miske
Jeanne Mock and Tim McDonald
Joseph and Mary Mulvehill
Nancy and Karl Nelsen
J. Thomas and Janet Rajala Nelson Fund 

of the Saint Paul Foundation
Chris Norman
Thomas and Jen O’Neill
Ron Orlando
Ronald and Kimberly Price Donor 

Advised Fund of the Ayco Charitable 
Foundation

Terry and Joseph Ricke
Ann and Patrick Ryan
Peter and Jean Simonse
Barbara J. Swanson
Ralph Tillman and Lea Hargett
Deanna Varner
Susan and Richard Ward
Norm and Mollie Wenck

INDIVIDUAL DONORS

Thank You!
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Elisabeth Wurtmann
Sri and Aks Zaheer
Mike and Debra Zenk

SUPPORTERS ($100-499)

Ann and John Ackerman
Joshua and Lindsay Beddow
Dan and Lisa Bergerson
Paul Bergstrom
Blanton Bessinger, MD and Bonnie 

Bessinger
Lauren Bloomgren
Elizabeth Bohaty
Ray and Jill Borchardt
Lorri and Brian Borgelt
Elizabeth Brama
Allison Breininger
Neil and Kristi Brown
Joseph and Kirsten Cecere
Karen and Kenneth Charles
Amber Christenson
Ruth Ann Christianson
Randy and Patti Clark
Molly Corrigan Cronin
Alejandra Dashe
Jim Delaney
Susan Denk
Rachel Dockry
Mary Jo and David Eide
Jonathan and Jill Eisenberg
Tony Farley and Ian Campbell
Denise Feiner
Robin Fisher
Stuart G. Flake
John and Madeline Foss
Gwen Fraction
Mark and Barbara Frank
Luz Maria Frias and The Honorable 

Stephen L. Smith
Nancy Fugina
Linda and Dave Gibbons
Kate and Justin Gillette
Peter and Scotty Gillette
Peter Goodwin
Jacy and Jason Grais Family Fund
Tina J. Grant and Ricardo E. Grant
Aaron Green
Paul and Patricia Gust
Nora Hall and Karen Gray
Martin Hamilton
Martha Harris and Richard Robinson
Dan and Diane Haugen
Jeff and Lucy Heegaard
Chris Heimbold
Jenni Henderson
Joanne Henry
Susan Henry
Cynthia Hillyer
Craig and Kathleen Hoff
Amy and Terry Hoover

Margo Allen-Hurst and Fred Hurst
Katie Imholte
Ann Jaede, in memory of Ernest D. Gray
MaryJo and Mark Jerve
Ann Johnson
Scott and Kimberly Jones
Nancy and David Kaysen
Sophie Kelley
Diane and Gordon Kepner
Jean King and Stuart Appelbaum
Louis King
Ben Klimisch
Andrew and Julie Klingenstein Family Fund
Nancy and Jim Kodadek
Velma Korbel
Nancy Kosciolek and Rob Nordin
Marilyn Levi-Baumgarten
Connie Lewis
Jason and Jill Loesch
James Louis
Lorene Magne
Michala Martinez
Suzanne and Bob McCarty
John McConkey
Commissioner Peter McLaughlin and 

Nancy Hylden
Nathan and Amanda Meinz
Melissa and John Meyer
Carol Miller
Stephanie Miller
Jewell Mohn
Mary Beth Mohn
Kayla Monteiro
Sandra Murphy, in memory of Ernest D. 

Gray and in honor of Rita Ambourn
Gwen and Mason Myers
Mark Nupen
Sally and Paul Oberstar
Jann and Renee Olsten
Todd Otis
Jamie Parker
Joan Patterson
Trish and Jay Perry
Craig and Mary Peterson
Dan and Natalie Petersen
Jenna Peterson
Sarah Pletts
Kim Pogue
Susan Preston
LuAnn Prin
Kristin Procopio and Brian Hillestad
Bonnie Raquet
Andrea Ravich
Ronel Robinson
Becky Roloff
Kelli Saindon
Don and Sondra Samuels
Mark Scally
Lynda Shaheen and Todd Marshall
Nell and Chris Smith

Adam Stern
Linda Stevenson
Shelby and Greg Strauss
Patricia Stuhlman
Donna and Jim Svendsen
Nancy Hoyt Taff
Lezlie and Louis Taylor
Katherine Terhune
Andrea Thompson
Thompson/ Frey Charitable Fund

The Toro Foundation
Andrea Turner
Bryn Vaaler
Charles and Debra Van De Weghe
Judith Vankirksmith
Rey and Debbie Velasco
Olga Viso
Anne Warfield
Carolyn Weiby
WGH Charitable Fund at Schwab Charitable
Barbara Yates
Andrea and Tim Zimmerman

*Deceased

The City of Minneapolis

Hennepin County Human Services and 

Public Health Department

Minneapolis Public Schools

Minnesota Department of Health

GOVERNMENT & 
PUBLIC SUPPORT

Thank you to all our donors and 
community partners! We have made 
every effort to ensure our list is 
accurate, but we know mistakes 
can happen. Should you have any 
corrections, updates, feedback, 
or wish to learn more about how 
your gift is changing the lives of 
our families, please contact Way to 
Grow at 612.874.4740.
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FOUNDATION & CORPORATE DONORS

LUMINARIES ($50,000+)
Julie and Doug Baker, Jr. Foundation

Otto Bremer Trust

Cargill Foundation

Ciresi Walburn Foundation for Children

Greater Twin Cities United Way

LRE Foundation

I.A. O’Shaughnessy Foundation

Redleaf Family Foundation

Rose Francis Foundation

Richard M. Schulze Family Foundation

VISIONARIES ($25,000-49,999)

Douglass Brandenborg Family Foundation

Curtis L. Carlson Family Foundation

John and Denise Graves Foundation

Minnesota Comeback - Strategic Fund of The 

Minneapolis Foundation

Mortenson Family Foundation

Tradition Capital Bank

US Bank

WEM Foundation

CHAMPIONS ($10,000-24,999)

3MGives and 3M Foundation

Bentson Foundation

GHR Foundation

Grotto Foundation

March Family Foundation

McVay Foundation

Sheltering Arms Foundation

Walser Foundation, funded by the Walser 

Automotive Group

TRAILBLAZERS ($5,000-9,999)

Allina Health

Associated Bank

Edward R. Bazinet Foundation

BMO Harris Bank

Buuck Family Foundation

Colonnade Group of Thrivent Financial

Luther I. Replogle Foundation

Westminster Presbyterian Church

BUILDERS ($2,500-4,999)
Benevity Community Impact Fund

Carleton College

Ned and Berney Foundation

RBC Foundation

Walser Bloomington Toyota

PARTNERS ($1,000-2,499)

Avison Young

Capella University

Ciresi Conlin LLP

Delta Dental of Minnesota

Faegre Baker Daniels LLP

Frey Foundation

Good Done Great

Hinrichs & Associates, LTD

K Foundation - GiveMN

Mayo Foundation for Medical Education and Research

Medtronic, Inc.

Minneapolis Golf Club

Northwestern Health Sciences University

Prospect Creek Foundation

Thor Construction

United Health Group

FRIENDS ($100-999)

Advanced Consulting LLC

Carolyn Foundation

Community Initiatives for Children

HealthPartners Geriatric Programs

Izzy’s Ice Cream Cafe

Little & Company

Northeast Bank

Park Avenue United Methodist Church

Piper Jaffray

So Good Consulting

United Way of Greater Milwaukee

Great by Eight is supported by a subgrant from the Social Innovation Fund (SIF), a program of 
the Corporation for National and Community Service. The Social Innovation Fund combines 
public and private resources to grow the impact of innovative, community-based solutions 
that have compelling evidence of improving the lives of people in low-income communities 
throughout the US.



AchieveMpls
Ahavah BirthWorks
Allina Health
American Indian Family Center
Aurora Charter School
Bell Museum of Natural History
Blue Cross Blue Shield of Minnesota
Books to Grow
Bridging, Inc.
Broadway Family Medicine
Broadway School at Longfellow
Bundles of Love
Center for Families at Fellowship Missionary 

Baptist Church
Centro Cultural Chicano
Children’s Defense Fund
Children’s Dental Services
Children’s Hospitals & Clinics of Minnesota
Children’s Theatre Company
Church of St. Gerard
City of Lakes Rotary Club
City of Minneapolis Office of Multicultural 

Services
Community University Health Care Center
Cradle of Hope
Cultural Wellness Center
Division of Indian Work
Early Childhood Family Education
Early Childhood Intervention Services of 

Hennepin County
Early Head Start
East Side Neighborhood Services
Emerge Family Supportive Housing Program
Fairview Health Services & Clinics
The Family Partnership
FirstBook
Four Directions Early Learning Center
Friendship Academy School
Gale Woods Farm
General Mills
Greater Minneapolis Council of Churches
Generation Next
Harvest Prep/Best Academy
Head Start, Parents In Community Action (PICA)
Hennepin County Human Services and Public 

Health Department
Hennepin County Medical Center and Clinics
Hennepin County Research, Planning and 

Development Department

Hennepin County Teen Parent Connection
Hmong American Mutual Assistance 

Association, Inc.
Indian Health Board
Jewish Family and Children’s Services of 

Minneapolis – Parent Child Home Program
Joyce Preschool
Kente Circle
Kids in Need
Kidz Kloset
La Crèche Early Childhood Centers
Legal Aid Society
Lucy C. Laney Community School
Lundstrum Center for the Performing Arts
Lutheran Social Services
MacPhail Center for Music
Magers & Quinn Booksellers
Matter
Medica
MinnCAN
MinneMinds
Minneapolis Healthy Start
Minneapolis Public Schools
Minneapolis Public Schools Early Childhood 

Screening
Minneapolis Public Schools Early Childhood 

Special Education
Minneapolis Public Schools Early Learning 

Labs, Inc.
Minneapolis Public Schools Health Related 

Services
Minneapolis Public Schools New Families Center
Minneapolis Public Schools Teen Parent Services
Minnesota Association for the Education of 

Young Children
Minnesota Children’s Museum
Minnesota Indian Women’s Resource Center 

(MIWRC)
Minnesota Internship Center (MNIC)
Minnesota Lynx
Minnesota Timberwolves
Minnesota Twins
Minnesota Visiting Nurse Agency (MVNA)
Minnesota Workforce Center
MN Comeback
Native American Community Clinic
NorthPoint Health & Wellness Center
NorthPoint Human Services

Northside Pregnancy Options
Northside Achievement Zone
PACER Center
Park Avenue Methodist Church
Park Nicollet Health Services
People Serving People
Phyllis Wheatley Community Center
Pillsbury United Communities
Portico Healthnet
Prodeo Academy
Sabathani Community Center
The Salvation Army
St. David’s Center
St. Stephen’s Human Services
Simpson Housing Services
Sustainable Resource Center, Inc.
Tandem Family Resource Center
Think Small
Twin Cities Rise
UCare
United Health Group
University Life Care Center
University of Minnesota Center for 

Early Education & Development
University of Minnesota - Expanded Food and 

Nutrition Education Program
University of Minnesota Extension - Cooking 

Matters Program
University of Minnesota Physician Clinics
University of Minnesota Technical Assistance 

Program
University of Minnesota Urban Research and 

Outreach/Engagement Center
Urban Ventures
Washburn Center for Children
Women Achieving New Directions (WAND)
Women, Infants and Children (WIC)
Wooddale Church

COMMUNITY PARTNERS
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REVENUE	 2017	 2016
Contributions	 $254,979	 $151,103
Government	 $857,388	 $934,405
Foundations	 $987,725	 $1,141,450
United Way	 $180,780	 $132,202
Program Service	 $111,483	 $108,745
Annual Celebration	 $332,954	 $162,630
Interest & Other Income	 $3,713	 $2,569

Total Operating Revenue	 $2,729,022	 $2,633,104

EXPENSES
Program Services	 $1,779,887	 $1,856,408
Administrative Services	 $218,671	 $218,636
Fundraising Services	 $484,087	 $390,728

Total Operating Expenses	 $2,482,645	 $2,465,772

OPERATING REVENUE 
& EXPENSES

FINANCIAL POSITION

ASSETS	 2017	 2016
Current Assets
Cash	 $920,459	 $707,160

Receivables	 $343,592	 $336,462

Prepaids	 $43,393	 $46,337

Total Current Assets	 $1,307,444	 $1,089,959

Property & Equipment
Furniture & Equipment

(net of depreciation)	 $21,514	 $50,735

Total Property & Equipment	 $21,514	 $50,735

Other Assets
Long-term Receivables	 $0	 $0

Deposits	 $10,906	 $10,906

Total Other Assets	 $10,906	 $10,906

Total Assets	 $1,339,864	 $1,151,600

LIABILITIES & NET ASSETS	 2017	 2016	

Current Liabilities
Accounts Payable	 $11,794	 $27,730

Accrued Expenses	 $81,542	 $67,994

Unearned Revenue	 $0	 $0

Total Current Liabilities	 $93,336	 $95,724

Net Assets
Unrestricted	 $0	 $0

Undesignated	 $419,028	 $225,651

Board designated	 $694,000	 $641,000

Temporarily Restricted	 $133,500	 $189,225

Total Net Assets	 $1,246,528	 $1,055,876

Total Liabilities & Net Assets	 $1,339,864	 $1,151,600

Our Finances
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INCOMING BOARD 
MEMBERS FOR 2018

Our Board

Laurie Lafontaine, Chair
Retired, Former Vice President of 
Finance and Treasury,
Allina Health System

Gaye Adams Massey, Vice Chair
Chief Executive Officer, 
YWCA St. Paul

James Boyle, Past Chair
President, 
James R. Boyle + Associates

Christopher Cassirer
President and Chief Executive Officer,
Northwestern Health Sciences University

Maria Christu
General Counsel, 
Children’s Hospitals & Clinics of Minnesota

Julia Halberg
Occupational Medicine Specialist,
University of Minnesota

David Henderson, Treasurer
Managing Director and Founder, 
TripleTree

Julie Baker
Retired

Robert Barnett, Ph.D., L.P.
Senior Fellow & Principal Consultant,
MDA Leadership Consultants

Lorri Borgelt
Executive Vice President, 
Tradition Capital Bank

Jennie Carlson
Retired, Executive Vice President 
of Human Resources, 
U.S. Bancorp

Ann Curtis
Premier Banker, 
BMO Harris Bank

Laurie Eibensteiner
Community Volunteer

Judy Farmer*
Retired & Former Minneapolis Public 
Schools Board Member

Jaime Stilson
Partner,
Dorsey & Whitney LLP

Carolyn Smallwood
Chief Executive Officer,
Way to Grow

*Deceased

Sophie Kelley
Senior Vice President, Market Director,
Associated Bank

Dani Deering
General Counsel,
Lockheed Martin Corporation

Mel Dickstein
Hennepin County Judge,
Fourth Judicial District

David Nassif
Retired

Kevin Nilan
Retired

Malcolm McDonald
Retired

Christopher Mongeon
Wealth Advisor, 
Thrivent Financial

Jeanne Ravich
Community Volunteer

Nasibu Sareva
Executive Director, 
African Development Center

Robin Schroeder
Retired, Former Chief Financial Officer, 
Schroeder Company

Frank Schweigert
Dean, College of Community Studies 
and Public Affairs, 
Metropolitan State University

Vanessa Laird
Executive Director, 
Center for Integrative Leadership at the 
University of Minnesota

Art Rolnick
Senior Fellow and Co-Director of Human 
Capital Research Collaborative, 
Humphrey School of Public Affairs, 
University of Minnesota



125 West Broadway Ave.	 Suite 110	 Minneapolis, MN 55411

Carolyn Smallwood, 
Chief Executive Officerwaytogrow.org

tel 612.874.4740
fax 612.874.4757


